
Pop and classical stars join DCSF campaign to boost music participation 

The DCSF has announced plans to 
strengthen inspection law so schools 
are assessed on how they support 
children with special educational 
needs (SEN) and disabilities.

Secretary of State Ed Balls has 
accepted recommendations in 
reports published by expert Brian 
Lamb, in advance of his wider 
review of the SEN system in 

schools. There will be two statutory 
changes: one to provide a right of 
appeal for parents if an LA decides 
not to amend a statement after a 
review, and one to place a specifi c 
duty on Ofsted to report on the 
quality of the education provided 
for disabled children and children 
with SEN. To ensure schools are 
ready to meet this strengthened 

inspection framework, national 
guidelines have been published in 
the DCSF/National Strategies 
document Progression guidance 
2009-10, to help schools set 
challenging targets for children with 
special educational needs. Download 
the publication at: http://national 
strategies.standards.dcsf.gov.uk/
node/190123

Composer Howard Goodall and 
cellist Julian Lloyd Webber are 
among the big names supporting 
this month’s launch of the ‘National 
Year of Music’, which the DCSF 
promises will offer a wealth of 
“unprecedented opportunities” for 
school pupils and staff to take part 
in musical activities – from joining 
an orchestra to learning how to DJ. 
The fl agship campaign is intended 

to provide a spotlight for the work 
that schools across the country are 
already doing, as well as inspiring 
new music education programmes.

Announcing the campaign, 
DCSF Secretary of State Ed Balls 
said: “Our ambition for the year is 
to open up unprecedented 
opportunities for the department, 
and young people themselves, to work 
with a diverse mix of professional 

musicians, DJs, orchestras and 
performance artists – and not just in 
terms of encouraging young people 
to perform. Activities such as learning 
what it takes to manage a music 
production or write lyrics could be 
ideal ways for young people to 
participate in music in new ways.” 

Government funding will be used 
to bring the expertise of local and 
national musical organisations into 

schools across the country. More 
details of the groundbreaking 
scheme – including the names of 
other top-fl ight musicians who will 
act as Year of Music ‘ambassadors’ 
alongside Goodall and Lloyd Webber 
– were due to be announced as 
Governors went to press. 

To see how your school can get 
involved, look out for updates at: 
www.dcsf.gov.uk/tunein



Children’s Minister Delyth Morgan 
has launched a consultation on 
guidance on serious case reviews 
(SCR) in order to improve their 
quality, consistency and impact.
The guidance is aimed at Local 
Safeguarding Children Boards, 
who, by law, undertake an SCR 
whenever a child dies or is seriously 

injured and abuse or neglect is known or suspected 
to be a factor. The consultation is aimed at 
members of Local Safeguarding Children Boards 
and anyone who may play a part in a Serious Case 
Review. To read and respond to the safeguarding 
consulation – which closes on 23 October – visit: 
www.dcsf.gov.uk/consultations and search for 
‘Serious Case Reviews’.

From this month, all secondary 
schools and colleges will be 
able to join a network of 
after-hours STEM (science, 
technology, engineering and 
maths) clubs that aims to 
give teachers access to the 
very latest in best practice, 
as well as professional 
advice, resources, 
contacts and personal 
support. STEMNET 
is calling on every 
secondary school in 
the UK to join the 
STEM Clubs 
Network by 2012. 
For details, visit: 

www.stemclubs.net

Only high-quality early years 
settings will be allowed to 
provide the additional free 
childcare entitlement that is 
being offered to two-year-olds 
in the most disadvantaged 
families. The new children’s 
minister, Dawn Primarolo, 
has confi rmed that only settings 
deemed to be operating at a 
‘good’ or ‘outstanding level’ 
by Ofsted or by local councils 
will be able to offer 
parents the additional 
free hours. An 
evaluation of a pilot 
scheme offering free 
childcare for two-
year-olds found that 
less adequate settings 
had no impact on a 
child’s development, 
while good quality settings left 
a signifi cant impression on the 
child and their family, improving 
the parent-child relationship and 
having a substantial impact on 
the child’s development.
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Schools in Somerset have started posting 
regular updates about their lunch menus on 

the social networking website Twitter, so that 
parents can see what their children are eating.

Somerset County Council, which is believed to be 
the fi rst local authority to publish its school menus 

in this way, is running the trial scheme in partnership 
with the School Food Trust.

Every morning, parents who are subscribed to the 
Twitter ‘feed’ (http://twitter.com/SCSSchoolmeals) 

receive a ‘tweet’ (brief message), telling them what’s 
on the menu that day. The feed will also be used 

to update parents on special theme days, taster 
sessions and how to apply for free school meals. 

Chris Wainwright of the School Food Trust 
says: “Parents have told us that they want 

more information about what 
their children are eating.” 



New regulations relating to the role of SEN 
coordinators come into force this term. They 
require the school governing body to ensure 
the person designated as the SENCO, who  
is new to the role, undertakes nationally 
approved training. The regulations apply to 
any teacher who has been in post as a SENCO 
for a total period of less than 12 months before 
1 September 2009, or who subsequently 
becomes a SENCO and who has not 
previously been the SENCO at that or any 
maintained school for a total period of more 
than 12 months. The regulations also allow a 
period of latitude of up to three years in which 
to undertake the training. Visit: www.opsi.
gov.uk/si/si2008/uksi_20082945_en_1 

Draft DCSF guidance on changes to the free 
early education entitlement, due to come into 
force from September 2010, will be published 
later this month (September 2009) for a 
12-week consultation.

Free provision for children aged three and 
four is being extended from 12.5 to 15 hours  
a week, with more flexibility for families. 
Publication of the draft guidance, aimed at 
supporting LAs in delivering the extended 
provision, follows an eight-week discussion 
with stakeholders and local authorities. The 
consultation on the new document begins at 
the end of September, providing a further 
opportunity to comment on how it supports 
delivery of the extended entitlement. It will be 

available online from late-September at:  
www.dcsf.gov.uk/consultations 

Amendments to the Federation Regulations 
2007 – in force since 1 September 2009 – 
require governing bodies to send the Secretary 
of State copies of federation proposals within 
one week of publication and to notify the 
Secretary of State of their subsequent decision 
on the proposals via the following email 
address: federations.mailbox@dcsf.gsi.gov.uk. 
Governing Bodies will also be required to 
notify the Secretary of State when a school 
leaves a federation or a federation dissolves.  
For more information about federations, visit: 
www.standards.dfes.gov.uk/federations

The Government has set up a special £200m fund to 
build permanent classrooms for reception pupils over 
the next two years in areas facing exceptional growth 
in demand. The money will be available to local 
authorities facing a 15 per cent growth in four and 
five-year-olds across their areas between September 
2008 and September 2011. 

All bidders will be expected to build extra places  
by September 2011 and money will be held back from 
future capital funding allocations where actual pupil 
numbers fall short of predictions.

A national ‘Communication 
Champion’ is being recruited 
as part of a new campaign to 
help improve services for 
children and young people  
with speech, language and 
communication (SLCN) 
problems. The appointee  
will be tasked with raising  
the profile of these issues, 
improving local performance 
and leading the planned 
National Year of Speech, 
Language and Communication 
in 2011/12. Sixteen pilot areas 
have been chosen to identify 
good practice in providing 
support for SLCN. Visit: 
www.dcsf.gov.uk/slcnaction
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rofessional development tends 
to be tightly focused on 
teachers’ needs, but in the 
West Midlands, schools are 
becoming more effective as 

support staff get the chance to enrol on 
work-based training courses, thanks to 
a new DCSF-backed scheme.

For the last year, Solihull College has 
been working in partnership with the local 
authority to offer Level 3 apprenticeships 
to staff in primary and secondary schools 
in the area, with pathways ranging from 
business administration to teaching and 
learning support. The off-the-job training 
takes place at a school, college or training 
provider, either in evening classes or 
day-release. This means that the apprentice 
is still mostly in school and their training 
has little adverse impact on the timetable.

Even better for cost-conscious governing 
bodies, there’s funding available, with all 
costs being met for staff aged between 

16 and 18, half the 
costs for 18- to 25-
year-olds, and a smaller 
proportion for those over 25. There’s also 
practical advice and support on offer from 
the National Apprenticeship Service. 

It’s a new way for schools to invest 
in their non-teaching staff and CTC 
Kingshurst Academy in Birmingham is 
among those reaping the benefi ts. Vice 
principal Tracy Kimberley’s responsibilities 
for CPD led her directly to Solihull 
College and the apprenticeship scheme.

“I wanted to fi nd out about funding for 
training,” she explains, “and how we could 
provide additional training for support 
staff. Then I found out about what 
Solihull were doing.”

After gauging initial interest, Tracy’s 
next step was to arrange an open afternoon 
for all support staff, from TAs to cleaners. 
“We got about 60 of them in, luring them 
along with promises of tea and cakes,” she 
jokes. “We gave them information on what 
was available, which was absolutely the best 
thing we could have done. A lot of them 
were interested – even those who were 
less confi dent about putting themselves 
forward. As soon as they saw that other 
people wanted to get involved, they put 
their names down too.”

The two apprenticeship programmes 
on offer are Management/Team 

Leadership and Customer Services – 
a popular choice with some of the IT 
technicians. There are also literacy and 
numeracy courses to improve support 
staff’s key skills if needed.

“It was important to me to get the 
numbers so that we could run it from our 
college,” says Tracy. “We got around 25 
people interested in either the literacy or 
numeracy courses, or one of the 
apprenticeships. Some of the staff were 
a bit nervous about talking about their 
educational and training needs, so we got 
someone from Solihull to come in and talk 
to everyone individually in 10-minute slots, 
before signing them up. It kept it neat, 
convenient and confi dential, and having 
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The School Apprenticeship 
scheme offers training 
opportunities to new and 
experienced recruits, while 
helping schools fi ll skills gaps



Dear Editor
On the one hand, the Government wishes to underline the importance of 
governors (as exemplifi ed by your publication), while on the other, Ofsted 
is considering no-notice inspections, or very short notice inspections. 
Surely Ofsted needs to really engage with governors if they wish to inspect 
the school properly, not just look at the paper they have produced.

It is unrealistic to expect a chair or vice chair of governors to suddenly 
drop everything in order to talk to the Ofsted Inspectors who appear with 
little or no notice at the front door of the school. More thought needs to 
be given to the function of governors, their place in the good-running of 
a school and their involvement in the inspection process.

■ Dear Editor
As a relatively new governor, I agree 
with the 25 reasons to become a 
school governor (‘The big 25’, 
Summer Term 2009 issue). However, 
I think that a related question we 
should ask is: What prompts people 
to become governors and why are 
there vacancies in many areas?  

It’s easy to assume that there just 
isn’t an interest, but I know from my 
experience that as an under-30, 
non-parent, I assumed that it wasn’t 
for me! All it took to change that 
view was a friend who was a governor 
at their local school suggesting that I 
had useful skills that I could offer to 
my community.

We all know someone who would 
make an excellent governor, but 
perhaps they don’t realise it. Perhaps 
we should all consider mentioning 
them – they may not be interested, 
but at worst they’ll be fl attered and at 
best a school could gain a real boost!

■ Dear Editor
I could not disagree more with 
Paulette Furnival (‘Inbox’, Summer 
Term 2009 issue) when she says, 
“It does no-one any favours to have 
a headteacher who has been at the 
same school for years”. I have a 

headteacher who has been in post for 
20 years, and yet remains as dynamic, 
creative, innovative and inspirational 
as the day he was appointed; my only 
problem is that he will retire 
sometime shortly.

For more 
information, visit: 
www.apprenticeships.
org.uk/employers/
public-sector.aspx
or call the NAS 
enquiry line on
08000 150 600

The writer of the 
Best Letter in the 
Spring Term 
issue of Governors 
will win £50 worth 
of book tokens 
from Amazon. 
The Editor’s 
decision is fi nal. 

someone external do this helped us deal 
with potential issues sensitively.”

Tracy is grateful to the college’s 
principal and governing body for their 
support for CPD. “They have always 
supported whole-college CPD. This was 
a very special opportunity to reach staff 
outside the usual school hours.”

Tracy believes the success of the 
apprenticeship scheme in the West 
Midlands could be replicated elsewhere, 
and she has absolutely no hesitation in 
recommending the apprenticeships 
programme to other schools and colleges. 
Not only does it improve skills, but it 
also improves team cohesion. 

“I underestimated the importance of 
the collaboration that’s ensued,” she 
admits. “Admin, technical and catering 
staff are all mingled together and 
supporting one another. It’s absolutely 
fantastic and I fully intend to run a similar 
scheme next year.”
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While organising a theatre 
project at Longwill three years 

ago, I developed a real affi nity with the 
place. The children were great, very mature 
dramatically, and the school was so 
welcoming that I was keen to stay involved. 

In a school like this, it’s not just about 
helping the children to get better at maths, 
English and science, but infl uencing their 
life prospects. I work with children who 
have additional SEN on top of their 
deafness. Once a term, I shadow a pupil 
for a whole day, looking at good practice 
in accessibility and inclusion so I can report 
back to the curriculum committee and the 
board of governors. It can be a bit 
daunting, keeping up with all the new 
provision and policies, but I’m given 
enough information to enable me to 
perform my role as critical friend.

I wasn’t particularly academic at school, 
so helping sustain a high level of creative 
provision, while giving children additional 
experiences and opportunities to develop 
themselves, is great.

Longwill isn’t one of my Creative 
Partnerships schools, but they are always 
keen to get involved in creative projects. 
So I work informally with staff members, 
keeping the school up to date about 
potential projects and funding schemes. 
At the moment, I’m talking to the 
art coordinator about doing a 
project with the Ikon Gallery 
in Birmingham – where I have 
contacts. At Bright Space, we are also 
trying to set up a course on cross-curricular 
creativity for governors in the area. 
www.brightspace.org.uk
www.creative-partnerships.com


